
The Be-All,
End-All List

of Small
Business

Tax
Deductions



“The avoidance of tax is the
only intellectual pursuit that

still carries any reward.”

E C O N O M I S T ,  J O H N  M A Y N A R D  K E Y N E S



In its 2015 Small Business Taxation Survey,
the National Small Business Association
(NSBA) stated that the stress and frustration
associated with filing and completing federal
income taxes was regularly ranked as one of
the top concerns among small business
owners.



Of the more than 675 businesses surveyed by the NSBA

1/3 1/5
reported
spending

80+ HOURS
in excess
each year

reported
spending

120+ HOURS 
in excess
each year

dealing with federal taxes.



Part 1: 
The
Deductions 



CAPITAL EXPENSES

Depreciation

Costs of Goods and Services

Start-up and Organizational Costs

Represent an investment in your business.



Depreciation

In the United States, under certain conditions, small businesses may deduct: First-Year
Bonus Depreciation and Section 179 Depreciation. In Canada, there are various
classes of depreciable property for tax purposes, called Capital Cost Allowances
(CCA). The asset class and percentage that may be deducted will depend on various
definitions and categorizations. 

ACCORDING TO LEGAL ADVICE SITE NOLO, DEPRECIATION, AS IT RELATES TO
TAXES, IS A DEDUCTION TAKEN IN INCREMENTAL AMOUNTS OVER A NUMBER OF
YEARS. WHEN CONSIDERING THE ACQUISITION OF CAPITAL ASSETS, IT IS BEST TO
PLAN AHEAD, CONSIDERING THE PROS AND CONS OF THE IMMEDIATE INVESTMENT
AND THE LONG-TERM BENEFITS, INCLUDING DEPRECIATION. 



Costs of Goods & Services

"Pre-planning is always advisable in matters related to taxation. The shared border
between the United States and Canada can provide some distinct advantages to
businesses (even small businesses) that understand which country offers the most
beneficial climate for their particular business activity. Currency differences, different
taxation laws and different employee healthcare systems are just a few of the areas
where businesses can save with a little forethought."

Wade Farquhar, Lean Teams

MANUFACTURERS AND RESELLERS MAY CAPITALIZE SOME OF THE DIRECT AND
INDIRECT COSTS OF PRODUCTION AND RESALE ACTIVITIES, INCLUDING RAW
MATERIALS, FREIGHT, LABOR, FACTORY OVERHEAD, RENT, TAXES, PURCHASING,
PROCESSING, REPACKAGING, HANDLING AND ADMINISTRATIVE COSTS.



Start-up and Organizational Costs

In the United States, if you spent up to $5,000, you may deduct the full amount in the
first year without having to capitalize the expense. If your costs were more than $5,000,
the sum will be amortized over a period of 180 months (15 years). Costs greater than
$50,000 are subject to certain limitations.
In Canada, to claim start-up costs you have to be very detailed about the date that you
started your business. In order to deduct start-up expenses, you have to prove that they
took place during a relevant fiscal period.

START-UP COSTS ARE EXPENSES THAT RESULT FROM CREATING A BUSINESS.
ORGANIZATIONAL COSTS ARE EXPENSES THAT COME FROM ESTABLISHING OR
ORGANIZING A BUSINESS AS A PARTNERSHIP OR CORPORATION. BOTH MAY BE
CLAIMED AS BUSINESS EXPENSES.



SELF-EMPLOYED
EXPENSES

Health Insurance Premiums

Moving Expenses

Retirement Plans

Self-Employment Taxes

Student Loan Interest

Some businesses are not incorporated and
are considered self-employed individuals.

They are allowed certain deductions — taken
as part of their personal income tax filings.



Health Insurance Premiums

In the United States, if you’re self-employed (or own more than 2% of your S
corporation), you may deduct premiums paid for yourself, your spouse, your dependents
and any child under 27 on your personal income tax.

In Canada, if your net self-employed income is more than 50% of your income or your
income from other sources is less than $10,000, you may claim private health service
plan (PHSP) premiums.

HERE’S TO YOUR HEALTH AND POTENTIAL DEDUCTIONS FOR HEALTH INSURANCE PREMIUMS.



Moving Expenses

In the United States, sole proprietors and self-employed people, who have moved more
than 50 miles for business purposes, may deduct packing and transportation costs, utility
and service connection fees, temporary storage and travel. You may not expense meals
or security deposits. There is also a time test — to qualify for this deduction you must
remain a full-time employee for a minimum of 78 weeks out of the following 2 years

In Canada, you may claim moving expenses if you have moved to a new home in order
to work or run a new business at a new location. If your office is outside your home, your
new home must be at least 40 km from your new place of work.

BOXES, BOXES AND MORE BOXES. ON THE BRIGHT SIDE, IF YOU’RE SELF-EMPLOYED, YOU MAY BE
ABLE TO WRITE OFF SOME OF YOUR MOVING EXPENSES.



Retirement Plans

In the United States, you may claim contributions (up to certain limits) to qualified
retirement plans, including SEP IRAs, SIMPLE IRAs and 401(k)s.

In Canada, you may deduct eligible RRSP and PRPP contributions. You are also required to
attach receipts as proof of these contributions. 

IF YOU HAVE PRIVATE RETIREMENT PLANS, YOUR CONTRIBUTIONS MAY COUNT AS WRITE-OFFS.



STANDARD BUSINESS
EXPENSES

Advertising

Bad Debit

Bank Fees

Car and Truck Expenses 

Charitable Donations

Conventions and Trade Shows

Education

Insurance

Intangibles

Interest

Home Office Deductions

Legal, Accounting and Professional Fees

Costs you incur as part of doing business.



STANDARD BUSINESS
EXPENSES

Maintenance, Repairs and Renovations

Meals and Entertainment 

Non-Cash Gifts and Rewards

Office Supplies, Tools and Services

Rent and Property Leases

Research and Development (R&D)

Salaries and Wages

Utilities

Taxes

Travel

Software

(CONTINUED)



Advertising

In the United States, you may deduct anything from billboards to business cards,
including: all the costs related to the creation and maintenance of your website, as well
as promotional and branded items like key chains, coffee mugs, stress balls, t-shirts,
etc.

In Canada, business may deduct expenses for ads placed in Canadian media
(newspapers, radio and television). Special ratios and restrictions apply for magazine
advertisements. You may also claim costs for business cards and online advertising.

IN BOTH THE UNITED STATES AND CANADA THESE COSTS ARE DEDUCTIBLE.
HOWEVER, IN CANADA, THE REQUIREMENTS FOR DEDUCTING ADVERTISING COSTS
ARE MORE STRICT.



Bad Debt

In the United States, qualifying for this deduction depends on your whether you sell
good or services. Funds that you’ve lent to employees, vendors or other businesses that
are not repaid may be allowed as a deduction. If your business sells goods, you may
deduct the costs of unpaid purchases. The same rule applies for businesses who sell
services. In Canada, the debt must have occurred in the fiscal year. You must also
count this debt as income.

IF YOU HAVE UNPAID INVOICES, YOU MAY BE ABLE TO DEDUCT THEM.
HOWEVER, YOU WILL HAVE TO PROVIDE DOCUMENTATION THAT THESE DEBTS
ARE UNCOLLECTIBLE.



Bank Fees
In both the United States and Canada, bank fees, such as ATM withdrawal charges,
wire transfer fees and other bank services are regular operating expenses that may be
taken as tax deductions. 

In the United States, you may deduct by using standard mileage rates or actual
expenses. You cannot deduct the cost of traveling between your home and your regular
place of business, as these costs are considered personal commuting expenses. If you
have an electric car, you may qualify for a tax credit. Mileage rates are updated each
year. In Canada, if you own your car, the interest on your payments may be
deductible. You are required to keep a log of your business mileage. If you own your
vehicle, you may claim a 30% depreciation each year as capital cost allowance.

Car and Truck Expenses
IF YOU ARE USING YOUR PERSONAL CAR OR TRUCK TO DRIVE BETWEEN WORKSITES, VISIT
CLIENTS OR FOR OTHER ROUTINE BUSINESS PRACTICES, YOU MAY WRITE OFF OPERATING
AND MAINTENANCE EXPENSES INCLUDING: LOAN AND LEASE PAYMENTS, FUEL, INSURANCE,
PARKING AND TOLLS, REPAIRS AND REGISTRATION FEES.



Charitable Donations

In the United States, donations made by self-employed individuals, sole proprietors,
partnerships, limited liability companies (LLCs) and S corporations can be claimed on
personal income taxes. Regular (C) corporations may deduct charitable contributions
from business income taxes. In Canada, the maximum amount that can be claimed is
75% of your net income.

Conventions and Trade Shows

In the United States, you must prove that the event is related to your business. If you
travel internationally, you also have to validate why this travel is required. You can also
deduct up to $2,000 each year for trade shows and conventions held on cruise ships.
In Canada, you may deduct the cost of attending up to 2 business conventions, located
in either Canada or the United States.

NETWORKING ISN’T THE ONLY PERK, YOU MAY ALSO WRITE OFF THE COSTS OF
TRADE SHOWS AND CONVENTIONS. 



Education

In both Canada and the United States, you may deduct education expenses related to
your business. Seminars, conferences and trade shows are also covered, while interest
on student loans may be deducted on your personal income tax.

Insurance

In the United States, general business, malpractice, business continuation and any other
business risk coverage is fully deductible. Under the Affordable Care Act, small
businesses may qualify to claim a health care tax credit of up to 50% on their insurance
premiums. In Canada, you may deduct the cost monthly of premiums for liability,
property and business interruption insurance. Personal life insurance premiums cannot
be claimed as a deduction unless the policy is used to ensure the life of a key operational
figure and the beneficiary is the company. Deductions for home insurance premiums are
filed under the home office deduction, while those for personal automobile insurance
premiums are filed under motor vehicle expenses.

WHETHER YOU’RE BRUSHING UP ON SOME KEY SKILLS OR COVERING NEW
GROUND, YOU MAY CLAIM MOST EDUCATION EXPENSES AS DEDUCTIONS.

THE PREMIUMS YOU PAY TO PROTECT YOUR BUSINESS CAN ALSO BE USED TO
REDUCE YOUR TAX BURDEN.



Intangibles

In the United States, some costs like licensing fees are considered capital expenses that
must be depreciated over time. Others expenses, like franchises, trademarks and trade
names, may be fully deducted in the same year the costs were incurred. However,
certain qualifications and restrictions apply. In Canada, goodwill, franchises and
concessions, are considered “eligible capital property” and must be depreciated over
time. 

EXPENSES RELATED TO THE PURCHASE, REGISTERING OR PROTECTION OF
INTELLECTUAL PROPERTY ARE GENERALLY DEDUCTIBLE.

Goodwill, Franchises, Concessions, Licences, Trademarks, Patents, etc.  



Interest 

In the United States, you may deduct the interest paid on funds borrowed for
investment purposes. You may also deduct interest from business loans and credit cards.

In Canada, businesses may claim interest on any funds borrowed for business purposes.
You may deduct fees for reducing interest rates or early payment as a prepaid expense.
Standby charges, guarantee fees, service fees or any other similar fees may be
deducted in the year you incur them. You may deduct interest paid on a loan made
against an insurance policy, as long as the interest you isn’t paid to the policy’s adjusted
cost base. Interest on property improvement loans is capitalized over five years and
there are limits on the interest you can deduct for personal vehicle loans or vacant land.

INTEREST ON ANY LOANS USED SPECIFICALLY FOR YOUR BUSINESS IS DEDUCTIBLE.
HOWEVER, YOU WILL NEED TO ENSURE THAT YOU HAVE RECORDS PROVING BUSINESS USE.



Home Office Deductions

The amount you are able to claim is determined by how much of your home is
dedicated to office space. For example, if you have a 2,500 sq. ft. home and you use
500 sq. ft. as your office, 25% of direct and indirect expenses are eligible as
deductions. The rules that apply are fairly similar for both the United States and Canada.

IF YOU ARE USING YOUR HOME AS A PRIMARY PLACE OF BUSINESS, YOU MAY BE
ELIGIBLE TO CLAIM, INTEREST ON YOUR MORTGAGE (OR A PORTION OF YOUR
RENT), UTILITIES, PROPERTY TAXES, UPGRADES, REPAIRS AND MAINTENANCE,
HOMEOWNER’S OR RENTER’S INSURANCE AND EVEN CLEANING SUPPLIES.



Legal, Accounting and Professional Fees

In the United States, you may also deduct the cost of business books, industry
magazines, online subscriptions and professional associations. The costs of these
professional services must be related to the current fiscal year. If the services provided
count to future years, the costs must be deducted over the lifetime of the benefit.

In Canada, you may deduct membership dues and fees for professional trade and
commercial organizations. All professional and consulting fees are fully deductible and
must be related to the current fiscal year.

LEGAL, BOOKKEEPING, ACCOUNTING, TAX PREPARATION AND OTHER
PROFESSIONAL SERVICE FEES THAT YOU ACCRUE IN THE COURSE OF DOING
BUSINESS MAY BE DEDUCTED.



Maintenance, Repairs and Renovations

In the United States, routine maintenance and repair costs (those that take place within
the fiscal year and don’t have value the extends beyond this time frame) are deductible.
Enhancements to real estate or the rebuilding of equipment that enhances the asset’s
value, increase the length of use or adapts it to a different use, must be capitalized.
Section 179 Depreciation allows for the full deduction of improvements on leasehold
properties. (Excluding building expansion and/or adding elevators.) You may be eligible
to deduct upgrades that improve energy efficiency.

In Canada,you may deduct the cost of labor (professional and third-party only) and
materials required for minor repairs. Renovations or repairs that extend the useful life of
your property or improve it beyond its original condition are considered capital expenses.
Expenses that recur over a short period of time or restore a property to its original
condition are considered current expenses.

DEPENDING ON THE NATURE OF THE WORK, THESE COSTS MAY EITHER BE
CONSIDERED STANDARD DEDUCTIONS OR CAPITAL EXPENSES.



Meals and Entertainment

In the United States, you may deduct 50% of the amount spent on business meals and
entertainment. Exceptions include lavish and extravagant meals. At least one employee
must be present at the meal or outing. You may deduct 100% of the costs of company
cafeterias and executive dining rooms; recreational and social activities held for
employees and meals provided as compensation or part of the company culture.

In Canada, you may deduct 50% of the amount spent on business meals and
entertainment. Notable exceptions to the entertainment rule include amusement parks
and tourist attractions, membership fees for dinner, sports or recreational clubs and
golfing green fees, cart rentals and club memberships. You may deduct 100% of the
costs for up to six (6) staff events or parties. You may also deduct all of the costs for
meals and entertainment related to a fundraising event for a registered charity. Receipts
are required for all of these expenses.

ALL WORK AND NO PLAY CAN MAKE ONE VERY HUNGRY AND QUITE LONELY.
THANKFULLY, FOR THE MOST PART, THE IRS AND CRA SEEM TO UNDERSTAND
THAT FOOD AND ENTERTAINMENT ARE PART OF DOING BUSINESS. 



Non-Cash Gifts and Rewards

Office Supplies, Tools and Services

In the United States, you may only deduct $25 in non-cash gifts to each employee. The
maximum deduction amount for non-cash achievement or service awards given to any
one employee is $1,600. In Canada, you may deduct up to 2 non-cash gifts valued at
$500 per employee per year. (This includes owners.)

In the United States, you may claim day-to-day shipping, courier, postage and other
delivery services. You may deduct most office supplies and like costs as long as they are
used within the year they are purchased. You may also deduct phone, internet or utility
(gas, oil, water, etc.) expenses related to your business. In Canada, you may claim 
phone, internet and utilities, day-to-day shipping, courier, postage and other delivery
services, rental fees for leased computers, fax machines, etc, indirect supplies like
medicines for veterinary practice or cleaning supplies for a carpenter, general cleaning
supplies and small items like pens, paper, paperclips, etc.

A GIFT OR REWARD DOESN’T ALWAYS HAVE TO BE CASH. YOU MAY ALSO BE ABLE
TO CLAIM NON-CASH GIFTS AND REWARDS AS DEDUCTIONS.

DID YOU KNOW THAT BOX OF PAPER CLIPS YOU JUST BOUGHT CAN ACTUALLY BE
CLAIMED AS A TAX DEDUCTION? 



Rent and Property Leases

The rules are fairly similar in the United States and Canada. In the United States, you
may not claim this deduction if you own any equity in the building where you rent. You
may also claim rental payments on machinery and equipment.
 

YOU MAY CLAIM RENT PAID ON OFFICE SPACE AND OTHER BUSINESS PROPERTIES.
IF YOU WORK FROM A HOME OFFICE, A PERCENTAGE OF THE RENT ON YOUR HOME
CAN BE CLAIMED UNDER THE HOME OFFICE EXPENSE. IT IS RECOMMENDED THAT
YOU KEEP COPIES OF THE LEASE AGREEMENTS AND RENT RECEIPTS, AS YOU WILL
BE REQUIRED TO PROVIDE THESE DOCUMENTS SHOULD YOU BE AUDITED. 



Research and Development (R&D)
IN ORDER TO SPUR INNOVATION AND ECONOMIC DEVELOPMENT, BOTH THE UNITED
STATES AND CANADA OFFER RESEARCH AND DEVELOPMENT CREDITS, WHICH ARE LIKE
TAX DEDUCTIONS, ONLY BETTER.

In the United States, small businesses (those with an average of less than $50 million in gross
revenue over the prior three years) may now offset previously restrictive requirements with R&D
credits generated after January 1, 2016, in order to better access the Federal R&D Tax Credit.
Start-ups (with less than $5 million in gross receipts and no more than five years of gross receipts)
may also now allocate up to $250,000 of federal R&D tax credits generated after January 1, 2016,
to offset the FICA portion of their payroll taxes.
In Canada, through the Scientific Research and Experimental Development (SR&ED) Tax Credit
Program, Canadian-controlled businesses (including small businesses and startups) can earn an
investment tax credit (ITC) of 20-35%. It is a refundable tax credit, so even if your business fails to
make a profit, you will still receive a cash refund. It allows you to deduct the full amount of
expenditures in the year they were incurred. Unused deduction amounts may also be carried
over to the following year.



Salaries and Wages

THE WAGES AND BENEFITS YOU PROVIDE FOR EMPLOYEES ARE NOT A ONE-WAY STREET.
IN ADDITION TO REWARDING A JOB WELL DONE, CERTAIN COMPONENTS OF PAYROLL
AND OTHER COMPENSATION ARE DEDUCTIBLE.

In the United States, employers may deduct employer-paid taxes (payroll taxes) including
employer contributions paid for social security and Medicare (FICA) taxes; employer
contributions for federal (FUTA) and state (SUTA) unemployment taxes, salaries and wages,
bonuses, commissions and awards, benefit programs (life insurance, education
reimbursements, etc.), meals and lodging provided as part of the workplace, per diems and
allowances, fringe benefits and contract labor (if the contractor was paid $600+ during the
year).

In Canada, employers may deduct the following wage-related expenses: payroll taxes (source
deductions) including Canada Pension Plan (CPP) and/or Quebec Pension Plan (QPP)
contributions. Employment Insurance (EI) premiums, Workers compensation accounts. any
premiums paid for employee illnesses, accidents, disabilities or income insurance plans and
any salary you pay your child, spouse or common-law partner.



Utilities

Taxes

In both the United States and Canada, you may deduct phone, internet or utility (gas, oil,
water, etc.) expenses related to your business. (Note: If your office is home-based, these items
are claimed under the home office deduction. )

In the United States, employers may deduct employer-paid payroll taxes, sales tax on day-to-
day items, excise and fuel taxes, state income tax and real estate taxes on business properties. In
Canada, you may deduct employer-paid payroll taxes and the cost of property taxes. If you
office at home, property tax claims are taken under the home office deduction. The goods and
services tax (GST) and harmonized sales tax (HST) are considered an input tax credits (ITC).

YOU CAN ACTUALLY DEDUCT TAXES FROM YOUR TAXES. IT MAY SOUND LIKE DOUBLE-
SPEAK, BUT IT’S TRUE. 



Travel

In the United States, if you bring friends or family along, you may only expense your costs
related to your business. (Unless your friend or family member is an employee.) Factors like the
percentage of time spent on business, destination (domestic or international) and length of
stay all affect the claim amounts.

In Canada, you may deduct most transportation and accommodation fees.
Expenses related to your personal vehicle must be taken under the motor vehicle deduction. (As
this can be complicated, this is definitely one area where you should consult with an expert.)
Meals are subject to a 50% limit. 

WHEN YOU TRAVEL OVERNIGHT FOR BUSINESS, YOU MAY CLAIM THE COSTS OF
TRANSPORTATION (CAR, BUS, TRAIN, PLANE, ETC.), ACCOMMODATIONS, MEALS, SHIPPING
MATERIALS, PHONE CALLS AND TIPS.



Software

IT’S HARD TO IMAGINE A BUSINESS THAT DOESN’T REQUIRE AT LEAST ONE TYPE OF
SOFTWARE FOR DAY-TO-DAY OPERATIONS. THE GOOD NEWS — SOFTWARE COSTS CAN
BE DEDUCTED.

In the United States, enterprise software is considered a capital expense and must be
depreciated over 36 months. When software comes with a computer, the costs are not
separated. They stay bundled. Subscription fees for cloud-based software and apps are
deductible.
Software purchased from January 1, 2003, through December 31, 2014, is eligible for a Section
179 Deduction.

In Canada, what you are able to claim depends on how the software is categorized. For example,
the cost of systems software for tools like photocopiers and faxes (Class 8) is depreciated over
five years. System software for computers and data-processing (Class 10) is depreciated at an
annual rate of 30%. Electronic process control or monitor equipment, electronic communications
control equipment and data handling equipment (Class 50) is depreciated at an annual rate of
55%. You may also claim 100% of the costs of non-system software (Class 12) in the year that it’s
purchased. 

(As an SaaS payroll provider, Wagepoint wholeheartedly endorses this deduction.)



Part 2: 
Best Practices



An ounce of prevention is
worth a pound of cure. A

stitch in time saves nine. The
clichés abound, but the

truth remains. If you want to
maximize deductions and

avoid last-minute mistakes,
you must put best practices
in place right from the start.



WORKERSCOMMUTERSTRAVELERS

1.    DETERMINE YOUR ACCOUNTING METHOD

CASH
Revenues and expenses are

counted when they are actually
received or paid.

ACCRUAL
Revenues and expenses are

recognized when the transaction
occurs.

For the most part, Canadian and U.S. companies are required to use the
accrual method. In the United States, businesses may only use the cash
method if their revenue is less than $5 million. In Canada, businesses can
apply the cash method then make a single adjusting entry at year end to
account for outstanding receivables and payables.



2.    USE CREDIBLE ACCOUNTING SOFTWARE

Accounting software has come a long way in terms friendliness and
ease of use. There are many solutions available to small businesses:

http://www.sage.com/us/accounting-software
https://www.freshbooks.com/
https://quickbooks.intuit.com/om/qbhp/
https://www.slickpie.com/
https://zipbooks.com/
https://lessaccounting.com/
https://www.xero.com/


3.    CATEGORIZE EXPENSES

Set up categories within your accounting software for the types
of expenses you plan to track and claim, for example:

Advertising
Professional Services
Office Supplies
Travel Costs
Meals and Entertainment 



4.    SCAN RECEIPTS AND DOCUMENT EXPENSES

It’s as easy as using expense tracking tools, such as:

https://www.shoeboxed.com/
https://www.expensify.com/
https://www.receipt-bank.com/


5.    KEEP BUSINESS AND PERSONAL  EXPENSES

SEPARATE.

Open and utilize business banking and credit card accounts.

6.    WORK WITH PROFESSIONALS.

Partner with qualified bookkeepers and accountants to help
you keep your books up to date and your filings compliant.



7.    STAY INFORMED.

Even if you’re working with professionals, small business
owners are expected to stay informed. Find out more about

small business tax deductions using the following links:

REVENUE
SERVICE

INTERNAL

REVENUE
AGENCY

CANADA

Deducting Business Expenses Page

Publication 535 — Business Expenses

Small Business & Self-Employed Tax

Business Expenses Page

Interpretation Bulletin IT-79, Capital Cost

Allowance - Buildings or Other Structures

Form T2125, Statement of Business or

Professional Activities

Guide T4002, Business & Professional Income

Small Businesses & Self-Employed Individuals

http://www.cra-arc.gc.ca/E/pub/tg/t4002/README.html
https://www.irs.gov/uac/about-publication-535
https://www.irs.gov/businesses/small-businesses-self-employed
http://www.cra-arc.gc.ca/E/pbg/tf/t2125/README.html
http://www.cra-arc.gc.ca/E/pub/tp/it79r3/README.html
https://www.irs.gov/
http://www.cra-arc.gc.ca/selfemployed/
http://www.cra-arc.gc.ca/tx/bsnss/tpcs/slprtnr/bsnssxpnss/menu-eng.html
http://www.cra-arc.gc.ca/menu-eng.html
https://www.irs.gov/businesses/small-businesses-self-employed/deducting-business-expenses#other


Thank You
For the full blog post and more expert small business and payroll advice, 

visit the                                  Wagepoint blog.

The Simple, Fast & Friendly Way to Pay Your Employees. 

THE INFORMATION IN THIS PRESENTATION DOES NOT CONSTITUTE OR REPLACE THE NEED FOR PROFESSIONAL
BOOKKEEPING, ACCOUNTING OR TAX ADVICE. WAGEPOINT HAS GATHERED THIS INFORMATION FROM SEVERAL SOURCES
AND HAS DONE ITS BEST TO ENSURE ACCURACY. ANY ERRORS OR OMISSIONS WILL BE CORRECTED IN A TIMELY MANNER.
NOTE: THE ORIGINAL POST WAS ORIGINALLY PUBLISHED IN OCTOBER 2016. AS TAX LAWS ARE CONSTANTLY CHANGING,

IT'S IMPORTANT TO ENSURE THAT YOU HAVE THE MOST ACCURATE AND UP­TO­DATE INFORMATION.

https://blog.wagepoint.com/h/
https://wagepoint.com/
https://blog.wagepoint.com/h/i/289427271-the-comprehensive-list-of-small-business-tax-deductions

